The Competing Behaviors Model for
Developing Support Plans

Polk Co. Positive Behavior Support

Use “Competing Behavior Analysis™ to
build elements of behavior support plan

* Competing Behavior Analysis
* Begin with FA hypothesis statement
* Define “desired behavior”
» Define “alternative behavior™

* Given Competing Paths Identify:

* How to make problem behavior irrelevant
WO[‘kShOp ~ Manipulate setting events and antecedents
March 31, 2006 » How to make problem behavior inefficient
— Manipuiate teaching of new skifls
+ How to make probtem behavior ineffective
— Manipulate consequences
Competing B ehaviors HEHAVIOR SUFFORT PLAN: COMPETING HEHAVIOR PATHWAY
Drired Belmidor | ] Cansrynonce
+ Desired behavior - “what do [ want the person to
Dest Vi
~ typically, has & maintaining consequence that is oy vt - Preblon Baurine | | Comopaes }| Fancion
different than consequence for problem behavior . - —] 1l
- may be a “long-term goal™
* Alternative behavior - “what is an acceptable \ — /
altemative I can live with?”
— must produce the same consequence as problem
behavior (or “close enough”™)
— may be a short-term solution
Place Hypothesis Statement in P—rves o
. Conscquences
Competing Pathways Model =)
* Use infermation from interviews and @
observations to summarize: p— o e o
* Problem behavior bty Comapores
* Antecedent Triggers Tired @ Approach Q Sercam, m Marge/Allisan
* Mzintaining Consequences by Marge hit head [rove away,
« Setting Events or Allison kvoid request
Accptabic Repiacormeny
| S




Identify the “Desired Behavior”

Dicyitod Bickwvior Typcad
Interact i
nicely; do @
» The desired behavior is the behavior you want & wh] s
the person to perform in the stimulus condition. p—— p— prererrwn I
* Examples @ Approach Scream, Marge/Allisgn
— Given household task —> quietly do task Tired by Marge w Hit head 0Ve aWaY;
— Given request to get up - get up or Aflison E:"’id reques|
— Given taunt from peer --> turn and walk away % el Bl ﬁ
- Given peer social initiation --> 77777
Define the Consequence Typically e —
. - - . te Comeroons
Associated with Desired Behavior wioely, do = Staff S
+ What generally follows performance of the w‘;;:;s ;sr::g]ﬁ 4
desired behavior — - g
— Ignored? S Bt e, e ::-
— Praised? Tired | BED|Approach = Seream, Marge/Allisdn
- Access to new activity? by Marge : move away,
- Hit head .
— Access to social contact? or Allison pvoid reques]
— Error correction? R
* Consider the typical consequence from the % @
perspective of the focus person

Identify an acceptable “replacement”
behavior

* An acceptable replacement behavior:
— Is an appropriate altemative behavior

- Serves the same function as the problem behavior
* Results in obtaini

g the same q (or very similar) as
the problem behavior
+ The repl behavior is 2 of the same resp
¢lass as the problem behavior

— Is as, or move efficient than, the problem behavior
« Physical ¢ffort, schedule of reinforcement, detay of
infc quality of reinfi

— Is socially acceptable and acceptable to support
providers

Which of the Following are
Appropriate Replacement Behaviors

« Jason swears and is verbally abusive when asked
to do difficult tasks. The inappropriate verbal
behavior is maintained by avoiding or escaping

the tasks.

+ Possible Replacement Behaviors:

— More rewards for doing tasks
-~ Asking for a break from tasks
~ Asking to do something other than the tasks
— Requesting adult attention
— Asking to have soda after tasks are done




Which of the Following are
Appropriate Replacement Behaviors

* Jason swears and is verbally abusive when asked
to do difficult tasks, The inappropriate verbal
behavior is maintained by avoiding or escaping
the tasks.
Possible Replacement Behaviors:

~ More rewards for doing tasks

~ Asking for a bresk from tasks

— Asking to do something other than the tasks

— Requesting adult attention

- Asking to have soda after tasks are done

Which of the Following are
Acceptable Replacement Behaviors

* Leslie has severe intellectual disabilities, does not
use words, and hits her head. Head hitting is
maintained by getting staff attention.

* Which is an acceptable Replacement Behavior

~ Hang out in her room and be ignored

— Sign “please” to ask staff to interact with her

— Take completed work up to show the staff

— Move 1o sit by another resident in her home

— Engage in self-stimulatory behavior (e.g., rocking)

Which of the Following are
Acceptable Replacement Behaviors
« Leslie has severe intellectual disabilities, does not @
use words, and hits her head, Head hitting is - -
maintained by getting staff attention. FelaEm Picand )
* Which is an acceptable Replacement Behavior Tired @ b‘“g}"“h E Scream m ::ie;ﬁ;. i
. . y Marge . g
— Hang out in her room and be ignored or Allison Hit head hvoid reques
— sigm “please” to ask staff to interact with her
- ake completed work up to show the teacher % A e
- move to sit by another student Ask Staff ﬁ
- engage in self-stimulatory behavior (e.g., rocking} for Help
with task
Mitch e e

* 28 years old, mild/moderate intellectual disability, @ @
highly verbal, good sense of humor; works in a
benchwork workshop po—— p— bl Bbarin -

» Problem behaviors: Taunts other workers, uses Anteesiens Comscmomeet
teasing voice tone, sets off verbal and physical Absence @ Seat worl, @ Tease, @ Obtain
battles of peer Alone Taum Attention

. . tact

» Context: When working alone and not getting peer cortac poers from peers
interaction or attention. Rephorma Bobevir

* Maintaining Function: Obtain peer attention % &

+ Setting Events: Extended time without peer
contact {Mondays, after holidays, vacations).




Desirod Bwviar Typieal Desirnt Belarviog Typiea)
Po work Do work Make more
@ quiethy w @ quistly E money; get
more work
Senting Evens Triggering Froblem Bebcior Melaining Sening Evora Trggeriog Frobiem Bebervior Maintiiniag
Antzcolmts Constquences Anmeordam [ S———
Absence Seat Work, Tease, Obtain Absence Seat Work, Tease, w Obtain
of peer Alone @ Taunt @ Attention of peer Alone & Taunt Attention
contact peers from peers contact peers from peers
Consider the relative efficiency of
peitbrie il competing behaviors
Duoiewﬂmk @ :::: r.no: + Compare the magnitude of competing reinforcers for:
@ quietly fmore i’;(ﬁ'k = {a) desired behavio-r,
+ (b) probiem behavior,
Sekiog Bvens Tigpaig Froblem Bt Hieining « (c) replacement behavior.
Absence Seat Work, @ Tease, @ Obtain ~ Compare schedules and quality of reinforcement
of peer Alone Taunt Attention » Compare physical effort, timeliness of reinforcement
comtect peers from peers + Which competing paths is likely to dominate over
F— time?
% Request to ﬁ + How to make preferred paths more likely?
work with
peers at
!Vsﬂk 1gh [+
Do work Make more Do work Make more
@ quietly @ money; get @ quietly @ money; get
more work more work
Seuting Eveats Triggeriag Problem Bcturviar Mainiisi Sening Evena Trignering Froblem Behwviar .
Absence @ Seat Work, Tease, @ Obtain Absence Seat Work, Tease, Obtain
of peer Alone w Taunt Attention of peer % Alone m Taunt @ Attention
contact peers from peers contact peers from peers
‘Replacamet Debavics| [—r wr—
% PRequest to ﬁ % Request 1o ﬁ
work with work with
peers at peers at
wi Lotk table |




Desired Bekevio Typical Deaired Bckuvior Typeal
Do work Make more| Do work More
@ quietly @ money; get & quietly @ work,
more work points
St s rma—— Oets ket fo.ad T oo
Absence Seat Work, Tease, Obtain Minimal Seat Tease, Attention
of peer w Alone @ Taunt @ Aftention peer @ Wark. @ Taunt @ from peers
contact peers from pears comtact Alene peers
Replacctsschi Bchavior Reploemen Bebavior
% Request to ﬁ % Request to ﬁ
work with waork with
peers at peers at
Use Competing Behavior Analysis pe—r— o
to Identify Support Procedures ==
« What Setting Event and Antecedent changes can @
you make so the problem behavior is imelevant? p— —— e B —
. ghat 1;ach:};nghwquld' resfglt.m tsql'cllls that made Hanger m Roommate @ Scream, Roommate
e problem behavior inefficient? Asks for Push m Goes Away
» What Consequences could be changed to make the Chips wiout Chips
problem behavior ineffective, and preferred - :
behaviors more effective? % - @
Dt ptemes o, el N
owcqpenes
Share @ Lose chips @ Share @ Lase Chips
Staff praisef
Sening Evener Trigqering Erobiem Betwvior 3 e Sreving Evena Triggering Troblcra Behavior i
Ancoeto, Comequencet. Anecedem. Cotieichtal
Rootmmate
Hunger Roommate Scream, Roommate m Roommate Scream
H m
@ Asks for @ Push Q goes away unger asks for E Push Leaves
chips chips Keep Chips]
Acceptaske Replaceineal ‘Acceptable Relacconcel
& [ g § [ p
Ask
Staff for
Help




COMPETING PATHWAYS

COMPETING PATHWAYS

BEHAVIOR SUPPORT
PLANNING
Setting Bveals Antecedent Behavior Cousequence
Manipul Manipalati Teacking Modifications
Lose Chips
COMPETING PATHWAYS St -

BEHAVIOR SUPPORT
PLANNING
Soting E A - ot <
ipulati Manipalsti Teaching Modifications
Make Problom Make Problem Make Problen Make Probl
Behuvier Behavior Behavior ]'33;:\401‘ -
Trvelevant [rrelevant ineflicien Tneffective
., - *Seream, push
* Provide *Provide access » Teach Sharing docs N‘Cj;l'lesull
access fo foods to many chips Emmne . in keeping chips
*Provide *Precorrect or Teach Asking *Extra reward for
adequate meals remind to shate for Help Sharing or Asking]

BEHAVIOR SUPPORT Help

PLANNING
Setting Bvents Amtecedert Behavl Conbeg
Meazipul ipledi Teaching Modificstions
Make Problem Mauke Problem Muke Problem
Behavior Behavior Fehavior Hake Problon
Irrelevant Imrefevant InefTicient Ineffecive

Activity

» Competing behavior analysis and support

plan development

+ Review the FACTS for Residential Support
and complete a competing behavior analysis

or

+ Using a person you know, complete a
competing behavior analysis




Name:

BEHAVIOR SUPPORT PLAN: COMPETING BEHAVIOR PATHWAY

Desired Behavior Consequence

Y

Setting Event Antecedent Problem Behavior Consequence Function

Alternative Behavior

(Make problem behavior irrelevant) (Make problem behavior inefficient) (Make problem behavior ineffective)

Setting Event Strategies Antecedent Strategies Behavior Teaching Strategies Consequence Strategies




